Amendment in Common Statute S.001 to
S.121 for all the Four State Agricultural
Universities of Gujarat.

Junagadh Agricultural University
Junagadh - 362001

Read:- (1) This office Notification No.JAU/REG/ACA-1/Statutes/10379-390/13, Dt.25.06.2013.
(2) Minutes of the 42" Meeting of Board of Management, Junagadh Agricultural
University held on Dt.21.07.2016 vide item no.42.8.
(3) Letter No. UNI- 1911-U-1487-GS-4909 from Office of the Secretary to the Governor
of Gujarat.

Notification

The Common Statutes for the State Agricultural Universities were implemented in
Junagadh Agricultural University from 20.06.2013 vide notification referred above at Sr.1.

On the recommendation of Board of Management vide referred Minutes at Sr. 2 to
ammend the Common Statute S.001 to S.121, Hon'ble Governor of Gujarat as the Chancellor
of the University has assented the amendment under section- 29(4) & (5) of the GAUs Act-
2004, as per the Annexure-| duly attested vide letter reffred at Sr. 3.

In View of above, the said Amendment in Common Statute S.001 to S.121 is hereby
notified in the University for implementation from dated 14.07.2017.

This Notification is issued with the approval of Hon'ble Vice Chancellor on file.

Gﬁwg_ﬂu“'

(A.M.Parakhia)
REGISTRAR

No.JAU/REG/ACA-1/STATUTES-AMEND/12472-12500/2017, Dt.14.07.2017

Copy F.W. Cs. to:
1. Director General, ICAR, Krushibhavan, New Delhi- 110001
2. Principal Secretary, Department of Agriculture, Co-operation & Farmers' Welfare,
Gujarat State,Block No. 5, 15! Floor, Sachivalaya, Gandhinagar — 382010
Section Officer, Office of the Secretary to the Governor of Gujarat, Rajbhavan,
Gandhinagar -383020
All the Members of Board of Management, Junagadh Agricultural University, Junagadh
P.S. to Hon'ble Vice-Chancellor, Junagadh Agricultural University, Junagadh
All the Registrar of the State Agricultural Universities(Anand, Navsari, S.K. Nagar)
Joint Secretary(Agri.Uni.) Department of Agriculture, Co-operation & Farmers' Welfare,
Sachivalaya, Gandhinagar- 382010
8. Section Officer(K-2), Department of Agriculture, Co-operation & Farmers' Welfare,
Sachivalaya, Gandhinagar- 382010
9. Associate Professor, SAU Council, Podium level, Krushibhavan, Sector-10-A,

»

NO O

Gandhinagar.
Copy to:

1. Director (IT), Junagadh Agricultural University, Junagadh
- to Circulate through E-mail to all University officers/ HOD/ Unit /Sub Unit officers
for Implementation as well as put on JAU website.
2. All branches of this office.
3. Notification file.
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PROPOSED AMENDMENT IN NEW COMMON STATUTE-S.1TO 121
PROPOSED AMENDMENT IN NEW COMMON STATUTE- S.1 TO 114

sr. | " :

Statute | Page Existing Provision Proposed amendment !
| No. No. No. ' —
B 2 3 4 : =

1.0 - Additional Authorities
[Section-17 (5)] |

S_,_3.0 16 2.0 - Board of Management : 2.0 - Board of Management . |
3 17 (4) The Board may alse meet at such other times as.may be determined. i
2 17 | Provided that at least half of the meetings of the Board in a year may be

held at the research station or any constituent units of the University as

may be determined by the Vce—ChanceIlor in cgnsqlgatiun with the Board.

3 5.4.2 17 Notice SR ol e

A notice calling the meeting of the Boarﬂ of Mauagement shall. bg of not

less than twenty-one days. However the Vice-Chancellor may: call a special

[ _ meeting of the Board at a shorter notice of not less than three days.

| : 3.0 - Academic Council

5.7.0 21 Powers and duties of the Academic Council {Section-22] Powers and: d,yﬁw' ' Aﬁdem' ‘Council [Section-22]
(1) to make recommendations to the Board regarding- = (1) to.mak n ions to.th ard regardin

(i) conduct of convocation for the conferment of degrees; nf entiof:

(iii) modifications in the regulations involving: expendtture from the

University Fund:

(4) to approve the establishment of a new Department, abolition / sub- ) ecomn ‘

division or otherwise reconstitution of existing Department or Departments Department abolition / sub-division or otherwlse reconstitution of existing

| based on the recommendation of the Board of Studies of the concerned Depanmentﬁ based ontbe recommendation of the Board of Studies of the

faculty. . concerned faculty Drotherwise. |
T §.8.0 22 Meetings and conduct of business of the Academic Council : )
5 [ 5.8.1 22 | Meetings Meetings

‘ | The Academic Council shall meet at least once in a quarter by giving fifteen | The Academic Council shall meet at least @m‘ﬁéar by giving fifteen days
| days notice. In addition, the Vice-Chancellor may call special meeting of the | notice. In addition, the Vice-Chancellor may call special meeting of the A;ademw '
‘ Academic Council at any time. - | Council at any time. i vl
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Sr. | Statute |

Page | i i
No: M. No. | Existing Provision Proposed amendment
1 | 2 3 4 - . 5
' 4.0 - Faculties
o S B - [Section-23] - |
5.9.0 24 | Faculties: _ _ Faculties : - |
5.11.0 26 Nomination of Professors, Associate Professors and their equivalents to l
o the faculty: - - o
6 S:11.2 26 The above list shall be revised according to the length of their service. For | The above ltst shall be revised accordmg to the Iength of the:r service. For |
nomination on the faculty by rotation on the Academic Council, the order in | nomination ST' the faculty by rotation on the Academic L'.’ ncil; ist s
that list shall be followed, provided the person so nominated is not already | followed, provided the person so nominated is not already included in the
included in the Academic Council as a Dean or Head of Department under | Academic Council as a Dean or Head of Department under Section 21 (1) (iii) or (iv) i
Section 21 (1) (iii) or (iv) of the Act. of the Act. IO |
5.12.0 26 | Powers and duties of the faculties o —
7 5134 27 Meetings Meetings
The meeting of the Faculty shall be convened through the Reglstrar by the | The meeting of the Faculty shall be convened through the Registrar by the Dean or
Dean or in his absence by the senior most member amongst the members in his absence by the s mor rnost member amongst the members of the facu[ty it |
of the faculty. It shall meet at least twice in a year. shall meet at least n ayear. i
8 f §.13.2 28 Requisitioned Meeting : Requisitioned Meetmg
| A meeting of a Faculty shall also be convened through the Reglstrar by the | A meeting of the Faculty sha!l also be convened throu h [
| Dean, or in his absence by the senior most member amongst those e:&_(
members of the Faculty on the requisition of not less than one-fourth of
the total number of members or three members whichever is more,
constituting that-Faculty. o
9 S.13.8 29 Minutes of the Meeting Minutes of the Meeting .
(1) The Secretary of the Faculty shall record the Minutes of the meeting and | (1) The Secretary of the Faculty shall record the Minutes of the meeting and send a
send a copy of the same to the members within ten days from the date of copy of the same to the members within ten days from the date of meeting a‘ﬁer
meeting. '
‘ 5.0 39 5.0 - Heads of Departments
[Section-2 (9)] Ty
10 | 5.16.0 | 39 | Powers and duties of the Head of Department / Head of Unit / Head of | Powers and duties of the Head of Department
' B | a0 Research and Extension Education Station : {5) He shall be responsible ft '-'.re of the budget;
(5) He shall be responsible for distribution and expenditure of the budget;
| 41 6.0 - The Board of Studies <!
' _ [Section-24] -
[ |_ - | Wy —— : o - cu N YE LT
11 | 5.18.0 42 | Joint Board of Studies : - - X _U_‘ B
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: Statute Pag ! Existing Provision Proposed amendiment
No. : No. No. | o - -
x| = [ I _ I 5
TSZZO 43 | Duties of the Board of Studies : Duties of the Board of Studies :
The duties of the Board of Studies shall be as under : The duties of the Board of Studies shall be as under : .
(1) to consider and make recammendatlons to the Faculty on all the | (1) to consider and make recommendations to the ﬁi&w on all the
matters pertaining to academics. matters pertaining to academics |
(2). to propose to the| Faculty, the courses of study for the various (2) to progose to the
programmes. of instructions offered in respective faculty of the Unwersrty, programmes S of instructio
(3) to propose to the Faculty, the curricula of the:,q_,e;p.artment and advise in | (3)to propose to'the Al
regard to all questions related to the syllabi for. various under ‘graduate | in regard to all questions related to the syllabi for r"graduate / post
courses and all other functions, referred to it by the Faculty; -graduate courses and all other. functlcns referred to it bv the Faculty;
(4) to recommend to Faculty, the establishment of new Depi‘artment (4) to recommend to the
aboittlcn / sub-division / or otherwise re-constitution of exnsttng | abolition / sub- diwsmn oS 0
Department or Departments. Departments.
5.23.0 44 Meetings and conduct of business of the Board ofStudles '
5.24.0 46 7.0 - The Board of Post Graciuate?tuﬁles
[Section-24] :
13 | 5.24.1 46 2 .
The Board of Studies of the Post Graduate Faculty shall mclude. b3
(1) The Director of Research and Dean of Post Graﬂuate Studtes Cha an.
{3)AII Beans/Prmcupa! i e
(5) The Associate Director of Research : A5 T : esearch. - 2
(6) Three Research Scientists and three Post Graduate teachers of the o _ ists.and three Post Graduate teachers of the University to
Unwersity to be nominated by the Director of Research and Dean of‘FacuItv' 4 tudies with the ap_.pr.oval of the Vice-
of Post Gratl uate Studies with the apprevai of *the Vlce Chancellor. Chancelior. iz
14 | 5.25.0 47 | Duties of the Board of Post Graduate Studies “Duties of the Board of Pnst Graduate Studies
; (3} to\' propose to the Academic Councal the curr:cula of the Unwersny and | (3) to propose to the Academic Council, the curricula of the Unwers:ty and advise in
adwse in regard to all questions related to- the syliabl for various Post'| regard to all questions related to the syllabi for various Post Graduate &“bjgim and |
Graduate subject and all other functlons, referred to it by the Academic | all other functions, referred toiit by the Academic Council; .
Councri ' : :
[ Note : The Chairman of the Board shall be competent to call for additional
meeting of the Board whenever necessity arises, subject to prior approval
! of the Vice-Chancellor.
1 (8) to report on all matters referred to it by the Vice-Chancellor, Academic
Council or the Board of Management. y

-
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Sr. Statute Page
No. No No. Existing Provision Proposed amendment
i | 2 3 | 4 - B 5
15 8.0 - Resedr(h Council 8.0 = The Research Council
L P - [Section-26] [Section-26]
16 | 5.27.0 50 Constitution of the Research Council " Constitution of the Research Council
{ (9) The Associate Director of Research (9) & Associa ctors of Research
i (10) The Director of Research and Dean P.G. Studies — Member Secretary (10) T Eh — Member Secretary '
1 » WE———— p— N—
[ 17 | 5.29.0 51- | Functions and duties of the Research Council Functions and duties of the Research Council
: 52 The function and duties of the Research Council shall be as under: The function and duties of the Research Council shall be as under: |
i (6) To review critically on going research progragmme and make {6) To review cntlcailv ongomg research %ﬁf"émmés and make suggestions to the |
suggestions to Board of Management. to continue or ‘to abandon or to | B ant to continue or to abandon or to modify the on-going
modify the on-going scheme. _ scheme. L
(9) To make recommendations in respect of the following : (9) To make recommendations in respect of the following :
(iv) formulation of research programmes and projécts undertaken or (iv) ~ formulation of research programmes and projects undertaken or to be |
to be undertaken by the various Agricultural University units in ur
the State in the field of Agriculture. : - S
(vi) integration of research with extension education and teachings in (vi) integration of research with extension education and teaching in ‘the |
University and participation of research workers in teaching and Unwersrty and partu:npatton of research workers in teaching and
extension education for their work. ation;
(viii) to give advice and accept the reports of on going / completed
research schemes by the scientists concerned.
18 | 8.0 54 9.0 - Extension Education Council 9.0 -m Extension Education Council
[Section-27] : [Section-27] .
19 | 5.31.0 54 | Constitution of the Extension Education Council Constitution of the Extension Education Council
55 The Extension Education Council shall consist of the following members The Extension Eduaatlon Counml shall censist of the foliowmg members :
iii. Training Organiser, Krushi Vigyan Kendra : 0F.SCi & Head
S| S T
| 20 | 5.33.0 55 Functions and duties of Extension Education Council
56 (6) To formulate short term courses for non-students rural people and field
extension programme for the people of cultivators.
(7) To arrange training programmds for Agricultural Production and |

Marketing.
{9) To make recommendations in respect of -
{a) co-ordination of extension education programmes and projects of
the University with the Other Agricultural University,

fa] co- ordma?:on' of extension education programmes and pro;ect, of the
University with the Other Agricultural Universities / institutions.
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Statute
No.

Existing Provision

q

ll Ofi‘icers of the Unlversﬂy

—~t—

1.0 - Vice-Chancellor
[Section-10]

23

5$.36.1

60

Constitution of the Search Committee :

The constitution and working of the Search Committee for recommending a
penal of names of persons to the Chancellor for appointment as Vice-
Chancellor under Section-10 (2) (a) of the Act, shall be as prescribed in this
Statute.

f the Search Commlttee for recommendmg a nan | of names of

Pumasse,

5.36.2

60

- Members of the Search Committee :
_(iii) One member nomanated by the Vice Chancellors of all Agncu!turai;_

Universities established by law in the State of Gujarat.

Note-2 : A person nominated on the Search Committee shall not be eligib'lei-

to accept honorary degree or any appointment on the post, honorary ori |

otherwise, or nomination of any of the bodies of the University for the next. |-

six years.

T i ~accept ‘honorary.

Note-3 : The members of Search Committee shall be persons of eminence |

| in the sphere of higher education and- shall nét be’ connected in any mannar'
- with the university 'concemed or its colleges. ;

: ! n) nommated by the
ricultural Unive'l"si'tie s blished by law in the State of

Note-z A persun nnrnmated on the Search Commattee shall not be eligible to

24

[ 25

5.36.8

62 -
63

Meeting of the S“eamh..torrfm‘iﬁee-: R '
(3) While recommending the names of the persons to be appointed as Vice-,

Chancellor, the following ‘guidelines: issued by-the University Grants

Commission and endorsed by. the lndian Counml of Agricultural Research |
‘shall be followed : ; :
(i) While preparingthe p‘anel, the search'committee must give pr_ep'erg- :
weightage to academic excellence: (at least first class at all levels; |
exposure to the hig’hér education: system in the country and |

abroad ‘and adequate experience (of at least five years) |n':

academic and administrative governance at University level.

i Meetmg ofihe Search Committee :

(3) While; recommending the names of the persons to be appcmted as Vice-
Chancelfor"ithe following guidelines issued by the University Grants CDmmISSIOI’!
‘by the Indian Council of Agru:u[tural Kesearch [y “to

64

(S) The Registrar shall record the proceedings of the meeting and shall |
submit to the Chancellor with the approval of the Chairman of the |
Search Committee the names of- the'persons recommended by the |~

Search Committee along with the particulars.

5.37.0

64

Appointment of the Vice-Chancellor :

$.37.2

64

Provided that - ;
{a) no person appointed as the Vice-Chancellor shall continue to hold the
office as such after he attains the age of sixty-five years;

&

Provided that -
(2a) no person appointed as the Vice Chancellor shall continue to hold the office as |
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Statute |

an

|
" x| P;‘g"’ | Existing Provision
1 I & -
3.0 70 3.0 - Director of Research and Dean of Post Graduate Studies
Il | B - [Section-12 & 28 (iii]] o
27 | 5412 70 | Age: | Age:
A candidate shall not be more than 50 years of age, A candidate shall not be more"
Upper age limit may be relaxed up to 5 years in favour of a candidate who | Upper age limit may b_‘u i f a candidate who is already
- _ s already an employee in Agricultural University of Gujarat. __[ employee in Agrrcultural Unwersatles of GUJarat -
28 | 5.41.7 72 Tenure | Tenure
| The appointment of the Director of Research and Dean of Post Graduate | The appointment of the Director of Research and'Dean of Post Graduate Studies
5 : Studies shall ordinarily be on probation for a period of one year. On the | shall ordinarily be on probation for a period of  years. On the expiry of the said
. I expiry of the said period, the appointment shall'be continued subject to his | period, the appointment shall be continued subject to h}s satisfactory performancs,
5 r satisfactory performance, of which the Vice-Chancellor shall be the sole | of which the Vice-Chancellor shall be the sole judge. However, the ap intrment
[ judge. However, the appointment can be terminated-at any time during the' | can be termmated at any time during the period of probat:on
- period ‘of probation by either party by giving not-1éss than one month’s’
| notice in'writing to the other or by mutual agreement.
_ 4.0 75 4.0 - Director of Extension Education i B
! _ ] _[Section-14 & 28 (jii)] -
129 |s.a22 | 75 | Age: Age:
A candidate shall not be more than 50 years of age. A candidate shall not be more than
Upper age limit may be relaxed up to 5 years in favour of a candidate who | Upper age limit may be relaxed in favour of a candidate who is already @&n
is alread\r an employee in Agricultural Umversuty of Gujarat. emplayee in Agricultural Universities of Gujarat.
| 30 | s.42.7 77 | Tenure Tenure
The. appomtment of the Director of Extension Education shall ordinarily be | The appointment of the Director of Extension Education shall ordinarily be on
on probatlon for a period of one year. On the expiry of the said period, the | probation for a period of % years. On the expiry of the said period, the
appomtment shall be continued subject to his satisfactory work, of which | appointment shall be continued subject to his satisfactory work, of which the Vice-
' the Vice-Chancellor shall be the sole judge. However, the appomtment can | Chancellor shall be the SO|EjUdgE Howeve the appomtment can be terminated at
be terminated at any time during the period of probation by either party by | any time during the period of prot
i giving not less than one month’s notice in writing to the other or by mutual
i agreement.
|
i | —— —
| 5.0 80 5.0 — Registrar
| : [Section-15 & 28 (iii)]
“31 | s.43.1 80 | PayBand, Grade Pay & Perks : N Pay Band, Grade Pay & Perks
| o I'\ e St
e - f u
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Page

A candidate to be appointed by direct recruitment shall not be more than
45 years of age. Upper age limit may be relaxed up to:5 years in favour of a
candidate who is already working in Agricultural University of Gujarat. |

2

‘A candidate to be appointed by dlrect recruitment shall not be more than 55 years

No. | St:tou‘te : No. Existing Provision Proposed amendment
i 2 | 3 | 4 — B
(32 [ s.43.2 80 | Age: o N Age : N
A candidate shall not be more than 50 years of age. A candidate shall not be more than 55 years of age. 4
Upper age limit may be reléxed up to 5 years in favour of a candidate who Upper age limit may be relaxed in favour of a candidate who is
is already an employee in Aé:ricultural University of Gujarat. employee in Agricultural University of Gujarat. -
33 | S.43.7 81 Tenure Tenure s
The appointment of the Registrar shall ordinarily be on probation far a | The apppintment of the Registrar shall-ordinarily be on probation for a period of
period of one year. On the expiry of the said period, the appointment shail s. On the expiry of the said period, the appointment shall be continued
be continued subject to his sat:sfactory work, -of which the Board! of | subject to his satisfactory work, of which the Vice Chancellor shall be the sole
Management shall be the sole judge. However the appointment can'be ' judge. However the appointment c_an--be te_rmin_ated at any time during the period
terminated at any""lme durmg the perro or y by '.,-Of’pfﬁbatlo :
“giving not less th =
- . agreement. Loy 1
34 | S.43.8 82 | Duties & Functions : Duties & Functions :
a3 G
84 | duties and functzons of the Reg:strar shall be as under :
: (S} Issue notlces convening meetmgs of the Faculues, Boards of Studies and-‘ :
(11} Assist and advise the Vlce ancellor in all ;
‘the Umvermty e U e
6.0 85 el T 6.0- Dean of Facultv
35 | 7.0 87 7.0 - Accounts d‘fﬁcé'r' A * R
[Sectlon«!.li & 28 (i)} - g
36 | 5.45.1 87 | Pay Band, Grade Pay & P« Z_Pay Band, Grade Pay & Perk
‘The post of Accounts Offic hal[ be in the "ay Band and Grade Pay as may 1
be sanctioned by the State Gavernment :
=
37 | 5.45.2 87 | Age: Age :

of age. Upper age limit may be relaxed in favour of a candidate who is already
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terminated at any time during the period of probation, by either party by Ir

R ) S e - . . R — 7 AS :
Sr. Statute | Page o o 3\ N
No. W&, No. Existing Provision £
1 2 | 3 o R | S
38 5453 | 88  Mode of Recruitment : B i Mode of Recruitment : L\ LEF
| The post shall be filled in either by - The post shall be filled in either by - W T
| | OR OR %"“ "-'i... ‘1?.‘5".'{-_.’:'
i (a) by direct recruitment for which the candidate - (a) by direct recruitment for which the candidate - Smm
(i) Should possess minimum qualification of Master of Business | (i) Should possess minimum qualification of Chartered Accountant or Indian
Administration (Finance) / Chartered Accountant. Costs and Works Accountants (ICWA) or Second class Master's degree In
Commerce - Or Second class degree in Master of Business Administration
I (Finance) with at least 5 years as DDO in Corporate sector/SAUs. =y
39 | S.45.6 8% Tenure ‘Tenure 3
The appointment of the Aci"co_unts Officer by direct recruitment, shall-| The appointment of ‘the ; er; shall ordinarily be on probation for a period
ordinarily be on probation for a period of one year. On the expiry of the | of twg years. On the expiry of the said period, the appointmént shall be continued
said period, the appointment shall be continued subject to his satisfactory subject to his satisfactory work, of which the Vice Chancellor shall be the sole
work, of which the Board of Management shall be the sole judge. However, | judge. However, the appomtment can beterminated at any time during the period
the appointment can be terminated at any time during the period of | of probation E b
| probation by either party by giving not less than one month’s notice in
writing to the other or by mutual agreement, : ¥
40 | 5.45.7 | 90 | Duties & Functions: ) Duties & Functions :
91 | The duties and functions of the Accounts Officer shall be as under : ‘The duties and functions of the & troller
92 (24) Detect and " decide the defalcation cases on suo-moto or on | (24) Detect and decide the defalcat:on cases on sUo"mo ¢ or on information
93 information received and to take further action. 3 recelved and to take further action.
8.0 94 8.0 - Librarian
[Section-16 & 28 {(iii)]
41 | 5.46.2 94 Age: Age :
' A candidate shall not be more than 50 years of age.
Upper age limit may be relaxed up to 5 years in favour of a candidate who |
L] is already an employee in any Agricultural University of Gujarat. :
42 | 5.46.7 95 & | Tenure 3 Y Tenure '
96 The: appoiﬁtment'of the Librarian shall ordinarily be on probation for a The appolntment of the Librarian shall ordinarily be on probation for a penod‘”of
, period of one year. On the. explry of the said period, the appointment shall ‘On the expiry of the said period, the appointment shall be continued
f, be continued subject to his. sattsfactory work, of which the Board of subject to his satisfactory work, of which the Vice Chancellor shall be the sole
' | Management shall be the sole Judge However, the appointment can be Judge Howeve., the appmntment can be terminated at any time during the period

| giving not less than one month’s notice in writing to the other or by mutual ‘

agreement

Cs
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Statute : v
NG, No. No. Existing Provision
3. 1. '3 o e
'?3i9.o [ | ‘T N -
|
44 | 5471 | 97 Pay Band, Grade Pay & Perks :
The post of Director of Students Welfare shall be in the Pay Band and Grade
Pay as may be prescribed by the ICAR and approved by the Government .
from time to time. ert
45 | 5.47.2 97 | Age: Age v
A candidate shall not be more than 50 years of age. &candldate shall not be moreﬁ\an BS years of age.
46 98 | Upper age limit may be relaxed up to 5 years in favour of a candidate who: v | 16}
is already employee / teacher in Aggcultural Unwersrttes of Gujarat. -
47 | s.47.4 98 | Qualifications : :
Essential :
(1) Afirst ﬁlass bachelor’s degree of a recognised university ;
(2) Master's degree with at least 55% of marks or its equivalent grade and
consistently good academic record in Arts / Science / Commerce / Social
Welfare / Agriculture Science. A relaxation of 5% of marks at the master
degree level shall be admissible to the SC / ST candidates.
(3) A Ph.D. Degree or any other equivalent doctorate degree. :
(4) At least five years experience in organization of student welfare fare activities including
activities including management of hostels sports _and - placement  of
student.
48 | 5.47.7 | 99 Tenure Tenure
The appointment of the Director of Students Welfare shall ordinarily be on | The appomtment of the Dlrector of Students Welfare shall ordinarily be on | '
probation for a period of one year. On the expiry of the said period, the eriod. 0 S82O0n the expiry of the said period, the |
[ appointment shall be continued subject to his satisfactory work, of which | appointment shall be contmued subject to his satisfactory work, of which the Vice |
the Board of Management shall be the sole judge. However, the Chancetlor shall be the sole judge However the appomtment can be terminated at |
appointment can be terminated at any time during the period of probation ati niver:
by either party by giving not less than one month's notice in wrltmg to the
other or by mutual agreement. :
| R— 1
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| ST- | statute

Page
No.

Existing Provision

(S¢

tion-8 (ix)]

|50 | sa7A1

| Mo provision exists

Pay Band, Grade Pay & Perks :

The post of Directar Information Technology shall be in the Pay Band and Grade

Pay as may be prescribed by the ICAR and approved by the Government from time

totime.

(1) The post of Director Information Technology shall be in the Pay Band and
Grade Pay as may be sanctioned by the State Government from time to time.

{2) The perks like sumptuary allowance, telephone / cell phone, vehicie from office
to residence, newspapers, etc., shall be admissible as equivalent perks received
by the officers of the State Government working in corresponding pay band
and grade pay.

(3) If ateacheris appointed as Director Information Technology, he will be allowed
to continue his pay band and Grade Pay to maintain his entitled benefits and
will be entitled to keep his lien in teacher’s cadre.

51 [ 5.47.A2

No provision exists

Age:
A candidate shall not be more than 45 years of age.

UP_,QEF age limit may be relaxed up to 5 years in favour of a candidate who is
already employee / teacher in Agricultural Universities of Gujarat.

52 | 5.47.A3

No provision exists

No provision exists

Mode of Recruitment

Qualifications :

Essential :

1. First Class at Bachelor degree

2. Master's degree in Computer Engineering / Information Technology /
Computer Science / Agricultural Information Technology / Computer
Application and .

3. Ph.D.inany of above subjects

Experience: '

Eight years’ experience in Teaching, Industry, Research, netwaorking, i

programming at the level of Assistant Professor or its equivalent pay.

@
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Selection Committee :
(1) No person shall be appointed on the post of Director Information
Technaology except on recommendation of a Selection Committee constituted
for the purpose and consisting of following :- . e

(1) The Vice-Chancellor - Chairman }\/

Cha _ f ‘-\*'/A
.' =
I\

'y,
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Statute l

No.

Page
No.

Existing Provision

IR R __5

Proposed amendment

(2) Three experts nominated by the Vice-Chancellor fro
by the Board of Management.
(3) One representative from Government of Gujarat.

(2) Three members, of which two must be experts nominated by the Vice-

Chancgljor, shall constitute a quorum.

(3) The Registrar of the University shall act as a Secretary of the Committee.

54

5.47.A.6

No provision exists

Tenure

‘The appointment of the Director Information Technology shall ordinarily be on
probation for a period of two year. On the expiry of the said period, the
appointment shall be continued subject to his satisfactory work, of which the Vice
“Chancellor shall be the sole judge. However, the appointment can be terminated at
| any time during the period of probation by the University.

55

S.47.A.7

No provision exists

b

bt

_Duties and Function
8 2

" colleges, Departments and centers of the University.

..~ To plan and make arrangements for training for the University staff, students
.-and other employee leading to Computer literacy/advance computer.

.- To plan, arrange and to:do.the installation of Network facilities along with |
- preparation of\'estir_hé{ee'fan-the- future need for purchase-of Hardware and
- Software for different campuses and centres of the University.
To arrange for dissemination of various information related to agricultural |

To create and coordinate activities related to Infermation Technalogy in all

education and research useful to general public, farmers and Research

Scientists on the web as per the terms and conditions laid down by the Board |
of Management and for this purpose he shall act as the Internet Coordinator |
of the University and the Webmaster. He shall be responsible for regularly |
updating the University website, -

To act as a Liaison' officer with ICAR/State/Central government for the J
activities related to Information Technology. 'l
‘He shall exercise such other power and perform such other duties as may be
prescribed or required from time to time or which may be assigned to him by |
‘the Vice Chancellor. |
To do the online admission process and manage the web and mail server of |
‘the University. _ |
He shall be responsible to manage the ERP system of the University through
concernad office. !
He shall be respoﬁs_ible to place the important event, circular, news, speeches

of dignitaries on the website of the University\

liage 110f14




- —_—

Sr.

. Statute | Page

Existing Provision

Froposed amendment

No No. | No. | )
1 | 2 |3 e I SRS RRE
| | 2.8 104 | o o - ~ 2.0-Finance Committee
B A ! E (Section-20 (4)) T o
56 1 5.52.0 | 104 | Constitution : S [ B
|' 105 | There shall be a Finance Committee consisting of the following members '
| | ronstituted under Section-20 (4) of the Act : ,|
| (7) The Accounts Officer ~ Member Secretary |
L R o N B s By s
| 57 | 3.0 107 3.0 - Joint Consultative Committee for
: ' the Non-Teaching Employees of the University
" [Section-20 (4)]
| 58 | 4.0 109 4.0 - Staff Joint Consultative Committee for the Non-Teaching
I! employees of the Affiliated Colleges and Retognised Institution
.i [Section-20 (4)]
| 112 5.0 - Library Committee 5.0 - Library Committee
] [Section-20 (4)] [Section-20 (4)] |
59 |5.63.0 | 112 | Constitution: . |
113 | There shall be a Library Committee of the University consisting of the !
following membets constituted under Section-20 (4) of the Act : l
(7) The Accounts Officer of the University _ .1
_ ' (7) The o er of the University - |
| | 6.0 115 6.0 - Construction Committee. - |
{ | [Section-20 (4)] |

60 | 5.66.0 115 | Constitution: Constitution :
116 | (4) The Account Officer of the University (4) The Con
10 117 7.0- Purchase Committee

|

[Section-20 (4)]

E 118

Rl |

|
| |
i 61 | 5.69.0 117
| |
| |
| 9. 121
|

o R e e e e e N R e S

62 |5.75.0 | 121- | Constitution : y
(10) The Accounts Officer of the University | (10) The Eofr

122

|
|

Constitution :

(5) Head of the concerned Departrnen.t of the University. (5)
J_(?) The Accounts Officer of the University

(7) The

Page 12 of 14
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9.0 - Committee for promoting welfare of employees of university
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Statute

Sr. |
;No. ' No. pb?je Existing Provision : Proposed amendment
o — _'__ e = pe——— — — o = T - —
& 2 | 3 : ] - . 2
' 10.0 123 L il 10.0 - Examlners Committee
- - [Section-42]
63 | 5.79.0 123 - | Functioning of the Committee : ioning of the Committee :
124 | (1) The Assistant Registrar [Academlc) shall invite applications for Examinership in
the prescribed form obtained from the University office, within the date which ¢
will be notified from time to time.
(2) The Assistant Registrar (Academic) shall prepare a list of names received for
Examinership in each subject to the concerned Examiners’ Committee for the
faculty.
(3) A meeting of the committee shall be convened by the Dean of the Faculty for
recommending. the names of University Exammers ‘The list of the Examiners
shall be placed before the Registrar.
12.0
64 | S.85.0
R - Member Secretary
5.87.0 128 | Meetings and conduct of business of the Security Committee :
65 | 5.87.1 128 | Meetings: : Meetings : z
The Security Committee shall meet at regular intervals at least twice in a | The Security Committee shall meet at regular intervals at least twice in a year, on a
_year, on a date to be fixed by the Vice-Chancellor. date to be fixed ]
137 V. Conferment of Degrees, Other Academic, Dlstmctlons and Convocation
Lty : [Section - 20 (1 (xxvi) & 28 {l) and (ii)]
S.89.0 137 | Degrees and Post Graduate Diplomas :
66 | 5.89.3 137 | The Hon’ble Chancellor to confer the Degrees:

e

| The Hon'ble Chancellor shall on the recommendation of the Board of

Management confer upon the persons who have fulfilled the reqmrements
of the Act, Statutes and Regulations for the time being in force, degrees,
post graduate degrees enher in a person at a convocation or in absentaa at

their option.
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Statute Page

Existing Provision

No No. No. |

il Wil | ) R -
. 2 s @ .l . =
67 5.89.4 | 138 | Conferment of Degrees: | Conferment of De

(1) Subject to the recommendation by the Board of Management the | (1) Subjectits
degrees and diplomas which shall bear the signature of the Vice-Chancellor | d g
shall be conferred at the convocation by the Hon'ble Chancellor or Vice-
| Chancellor as the case may be presiding over the convocation or after
o _[7 convocation in absentia as the case may be. ) fe
. 1 5.89.5 | 138 | Degrees to be conferred Degrees to be conferred ) S
| B8 140 | As and when new faculties/disciplines are established, degrees of | Asand when ney lIties/disciplines are established, degrees of Bachelor/Master, |
l Bachelor/Master, Doctorate of Philosophy may be awarded in these | D ' phy may be awarded in these faculties/ disciplings; on
L faculties/ disciplines dnagement. ]
| r 5.90.0 | 142 | Convocation : |
| 69 | S.90.3 142 | Chief Guest at Convocation :
| 143 | (1) An academician of eminence known for life-time contribution in various |
spheres of education, research and contemporary thoughts having
‘ unbiased vision and ability to ignite the minds of young recipients of: the
. degrees shall be invited by the University on recommendation of the Board .
of Management as the Chief Guest for delivering the Convocation Address
L \ with the consent of H.E. the Chancellor. ¢
|70 Rule-9 150 | Sitting allowances to the non-official members
| New
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Sr.
No.

Statute |

No.

| Page |

PROPOSED AMENDMENT IN NEW COMMON STATUTE S.115_

Existing Provision

Proposed amendment

2

4

5

Rule-

71

Rule-4.0

Definitions :

(10) "Deputation" means the arrangements, under which a person working in
other organisation is taken on loan services under the University. for the
specific period, in accordance with the arrangements agreed upon
between the lending and borrowing arganisations. -

(16) "NET" means National Eligibility Test, conducted by the UGC and ICAR,
New Delhi. -
(38) "Year" means the Academic Year.

(10) "Deputation means the arrangements, under which a person
working in other organisation is taken on loan services under the
University 3 for the specific period, in accordance with
the arrangements agreed upon between the lending and
borrowing organisations.

(16) "NET" means National Eligibility Test, conducted by the

JGC/C 4 R or similar tests accredited by UGC/ICAR.

72

Rule-
21.0

16

Screening-cum-Evaluation Committee

' posts’ 'of teachers’ “and Principal; shallbe~ - y

@
(1) The Vice Cnancel!er- Chairperson;
""{2) The Dean of the congerned Faculty;
(3) The Head of the Department;
‘be; and " ot
(5) One sub;act expert
Chancellor from the panel o#"gxperts in the, Unlvgmlw

| 21.2T constit%tlnn of the “Screening-cum-Evaluation Commltntee for vanous :

(4) The Blrector of Reseai;/ Blrector of Extenﬁ'on Education, as the case may- 4

the concerned sub;pct nominated by the Vice- |

73

Rule-
22.0

17

Selection committee: \:‘g

22:1 The Selection Comrnit‘fe‘" = for direct re&uit'ment of Assistant Professor,
Associate Professor and Profe 5%5’ shall comprise of the followmg members -
6. An academician nominated by the Hon'ble. Charicellor.

SC/ST/0BC/ Mlnonty/Won;enlefferently-abled categories and. if any of the
candidates representing tla_ese categoﬂes is apphcant an -academician
representing the said category shall be nominated by the“ﬂqe-Chapcellor.

7. Jf any of the above rnembg{s of the select:on comm;ttee do not be!ong to

An éc_ade_migian nominated by the Hon’ble Chancellor fééﬁéﬁg

7. If any of the above members of the selection committee do
not belong to SC/ST/OBC/Mmorltv;’Womenf Differently-abled
categories and |f represents any of these categories, |
an academician representing the sald category Mﬂ be nominated
by the Vice-Chancellor,a hserver




Sr.

Statute Page Existi —
No: No. No. xisting Provision Proposed amendment
1 2 _3_. _ - - a4 - - : 5 .
= _" T-_ —— —— — e — = — = —— = — - — — — e — = -
74 Rule- 21 | Percentage equivalence of grade points for a seven pomts scale Percentage equwaience of grade peints for a four pomts scilee
| 27.0 ! 27.1 Where the University/College/Institution declare results in grade points | 27.1 Where the University/College/institution declare resul
_ which is on a scale of seven, the following mechanism shall be referred to in | points which is on a scale of four, the following mechanism 'k
\ | arder to ascertain equivalent marks in percentage :- referred to in order to ascertain equivalent marks in percentage - S, -
| . Percentage CONVERSION OF 0.G.P.A. TO PERCENTAGE SCORE :
Grade Grade Point x e (4,00 Grade Point System in Guj T3 al University For Under-Graduate Programme)
Equivalent oGPA | 000 | 001 | B0z | 03 | 0oa | 005 | 006 | 007 | 0os _-‘.‘r,-a_[
0 z o & T 2.00 &5 551 | 552 | 55.3 | 554 | 555 | 556 | 557 | 558 559
| ‘ 0 Olf!tswndmg 5.50-7.00 75 190 210 56 561 | 562 | 563 | 564 | S65 | 566 | 567 | 558 | S8 | |
, ‘A’ | Very Good 4.50-5.49 .65-74 120 57 | S7a }.573 | 573 | 578 | 575 | 576 | 507 | S8 | 519
f ‘ = 230 58 581 SE.2 583 58.4 58.5 58.6 58.7 58.9 58.9
| B’ GDOd 350-449 55-64 240 53 59.1 §9.2 59.3 59.4 595 $3.6 59.7 59.8 59.9 |
i Average 2.50-3.49 45-54 250 60 601 | 602 | 603 | 604 | 605 | 606 | 607 | 608 | 609
e ; 260 61 611 612 | 613 | 614 | 615 | B16 | 617 | 618 619 I
‘ D Below Average- 1.50-2.49 35-44 270 | 62 | 621 | 622 | 623 | 624 | 625 | 626 | 627 | B2B | 629 ‘
| Liatd & % .80 63 §_§.1 63.2 63.3 E!_.-l 635 616 63.7 618 63.9 |
E !’001’ 0.50-1.49 25-34 2.50 64 641 642 | 643 | 644 | 645 | Ba6 | 647 | 648 640 |
¥ Fail 0-0.49 0-24 3.00 65 652 | 654 | 655 | 658 | 650 | 662 | 664 | 666 | 658
- ; 3.10 &7 67,2 67.4 67.6 678 68.0 68.2 684 686 588
3.20 69 63.2 69.4 69.6 69.8 70.0 0.2 T0.4 70.6 0.8 ‘
-3.30- 71 713 T4 716 718 720 72.2 7.4 726 728
I 340 | 73 732 | 738 | 136 | 738 | 740 | 742 | 748 | 746 | 748 |
. 1150, 75 752 | 764 | 756 | 758 | 760 | 762 | 764 | 76,6 76.8
1@ 7 77.2 774 776 | 718 780 782 78.4 78.6 738
| ER 78 792 | 794 | 796|798 | 800 | 802 | 204 | 806 80.8
18h 81 81,2 R1.4 Bl.G6 | R1.8 810 82,2 8424 B2.6 BLE
| 3.90 53 3. 834 816 | 818 810 842 Ad4 LK LER]
| 00| 85 |
| 27.2 Where the University / College / Institution declare results in the ten point | 27.2 Where the Uniuersitv ; College / Institutmn declares results in the |
scale for the Post Graduate Student, the following mechanism shall be referred | ten point scale for the Post Graduate Student, the mechanism to |
‘ to in order to ascertain class of the candidate : calculate percentage equivalents shall be by moving one decimal on
_ nght 5|de _
Overall Grade Point Average Class TED (Tabl
‘ 8.00 and above First Class with Distinction
’ | 7.00t07.99 First Class
6.50 to 6.99 Second Class -
— b - e T "i -;4 T
[ 75 | Rule- 21 | Training, extension, research and enhancement of knowledge: d f knowled; g; . J
28.0 Persons recruited to various posts as detailed in.Annexure shall be required to red to undergo such |
‘ undergo such training as and when required by the University. i gDy v L ) J
{ 76 | Rule- 22 | Passing of examination after appointmeént : Passing of examination after appointment : ‘
‘ 29.0 On his appointment as teacher, he shall be required to pass language | On his appointment as teacher, he shall be required to pass language |

examination in Hindi and Gujarati and also such other departmental

examination as may be prescribed by the University.
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examination in Hindi and Gujarati of SSCE level during probation period

and also such other departmental examination as may be prescribed |

‘ by the University from time to time. |
Provided that the exemption will be given for the languages pass t d

| by the teacher in SSC to HSC Fy
v
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Sr.

——

' Page |

well as AP| score requirements for Career Advancement Scheme for the post of
the following teachers shall be as per ICAR guidelines and as approved by the
State Government from time to time :-
'1.Assistant Professor / Assistant Research Scientist / Assistant Extension
Educationalist Cadre (Class-1) and Physical Instructor (Class-1)
2. Associate Professor / Associate Research Scientist / Associate Extension
Educationalist Cadre (Class-1). F j

.31.3 Candidates shall offer themseives for assessment for CAS promot:on Lf
they fulfill the minimum API s¢ores indicated in ICAR Regulation. They can do SO
three. months before* the ‘due date if “they censider themselves eligible.

year calling for applications for CAS promotions from eligible candidates.:

31.5 The incumbent teacher must be on the role and active service of the
Universities/ Colleges on the date of consideration by the Selection Committee
for CAS Promotion.

31.7 2

{c) If the candidate does not succeed in the first assessment, but succeeds in
the eventual assessment, his/her promotion will be deemed to be from the
later date of successful assessment 4

_time to time :-
1'1. Assistant - P:qfes_sar [ Assistant Rgsearch Scientist / Assistant

Candidates who do not consider themselves eligible can also apply at a later.
date in any event; the university concerned shall send a general circular twice a

No. ' St:t;-te | No. | Existing Provision Proposed amendment
2 Il 3 1.8 - 4 ) 5
|77'-I_- Rule- | 22 | period of probation and confirmation :
; 30.0 30.2 On satisfactory completion of the probation period, the teacher shall be
| continued as such in officiating capacity.
] 30.3 During the period of probation, probationer shall submit assessment of

performance every yeaf in the prescribed proforama in this behalf. :
' Unwersity shall submit assessment of performance gfithe pr
| in the prescribed proforma in this behalf
78 | Rule- 22 | Appointment under CAS, Promotion etc. :
31.0 31.2 The minimum norms of selection committees and selection procedure as | 31.2 The minimum norms of selection committees and selection |

procedure as well as APl score requirements for Career Advancement
Scheme for the post of the following teachers shall be as per
WICAR guidelines and as approved by the State Government from

Extension t Cadre tCIass 1) and Physical Instructor
(Class-l) _

2. Associate Professor / Assocmte Research Scientist / Associate
Extension Edticationist Cadre (Class-l).

31.3 Candidates shall: offer themselves for assessment for CAS
promotion, -if they fulfill the minimum APl scores indicated in
ICAR Regulations. They can do so three months before the due
date, if they consider themselves eligible. Candidates. who do not
consider themselves eligible can also apply at a later date in any event
the university shall send a general circular. at ein
for applications for CAS promotions from ellg{ble candidates
31.5 The mcumbent teacher must be on the role and actwe service of

e by the Selectaon Cornmlltee for CAS

Promotlon
31.7

(c) If the candidate does not succeed in the first assessment, but
succeeds in th uent assessment, his promotion will be deemed
\ from the date of gligibility. For such purpose, the
AP score for the delayed period shall be considered, however total

Page 3 of 7
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Sr.

n'51dl=rﬂr’

35.3 The “Screening-cum-Evaluation Gemmittee” shall scrutinise all applications
received in response to circular of University for CAS, verified/evaluated of API

35.3 The “Screening-cum-Evaluation Committee” shall scrutinize all
apptlcatmns received in response to circular of Umvers:ty for CAS,

[ -.'-"'f)'
v e

Statave: | hage Existing Provision
No. No. Na. i
r | 2 s 0 e
' ! ' 31.8 In case if a teacher refuses to accept promotion, his case shall not be 1 31.8 At amjldaté in
I | | considered for promotion for a period of one year from the date of his refusal | Fo'r‘gﬁemg a‘"fé : :
' or till next vacancies arises, whichever is later, teacher refuses to accep[ prumotmn his case shall not b{_n
| | i ‘ for promotion for a period of one year from the date of his re
" ‘ E- 31.9 On glacement at each higher scale of AGP under the CAS pay !
( fixation will be done as per Rule 13 of Gujarat Civil Services (Revision of
| Pay) Riles, 2009.
|r | 31.10 New 31.10 If a teacher fails to present himself before the committee, his |
r J | ‘ eligibility shall be delayed for one year. However, the teacher is unable
| | . to present himself before the committee under unavoidable |
( circumstance and with prior permission of the University authority, his |
‘ { i case can be considered as normal case.
{ 79 ‘ Rule- | 24 | Stages of promotion under CAS of Incumbent and Newly appointed Assistant
32.0 } 3Professors / Associate Professurs/ Professors and its equivalent cadre : ; .
J i , 32.4 After completion of five years service -as Assistant Professor and its 32.4 After completion of five years service as hssustant‘Professor and |
| | | equivalent cadre with AGP Rs.6000 and who possesses | its equivalent cadre with AGP ﬁ Rs.6000 and who possesses M.Phil /
; | { M.Phil./M.Tech./M:Sc.(Ag.)/M.V.Sc./M F.Sc. degree, shall be eligible for AGP of | M.Tech / M.Sc.(Ag) / M.V.Sc. / M.F.Sc. of: equivalent pro essional |
J | Rs.7000 (Stage-2). degree, shall be eligible for AGP of Rs.7000
' i (Stage-2). f
| |
| |
| . e ]
’E} | Rule- ‘[ 29 | Screening-um Evaluation Committee for CAS Recruitment of Teacher : Screenlrégm Evaluation Committee for CAS Recruitment of
35.0 Teachers

score secured by the candidate based on the ICAR regulation and prepare a list
of suitable candidates, who may be called for interview by the .Selection

| Committee.

Page 4 of 7
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||st of suitable candidates, who may be called for interview by the
University for Selsetion.




sr. Statute | Page

| ' Existing Provision

No No | No.
v 1 2 sl s . R ——— L
81 ! Rule- 30- | Selection committee for Recruitment of Teacher under CAS, Promotions: -
36.0 31 | 6. An academician nominated by the Hon’ble Chancellor.
-

‘ 7. If any of the above members of the selection committee do not belong to | 7. If gay of the above members of the seiection committee do |
SC/ST/OBC/ Minority/Women/Differently-abled categories and if any of the ot belong to SC{ST{OBC/M ority/Women/ Differently-abled
candidates representing these categories is applicant, an academician categories and ff represents any of these
representlng the said category.s_hall-be nomlnated:ﬁfi'the Vice-Chancellor. categories, an academlcian representing the said category

be nominated by the  Vice-Chancello )
36.6 When a teacher is found. unsmtable for Career: Adv’ancement Scheme by hentagteadk ol dutins! eifor
the Selection:Committee, the reasons for the same shall-be recorded by the
committee and cqmmumca,ted_.._to the teacher concerned. The teacher may
apply againi for - consideration; of his case under the said scheme, after |
‘completion:of one year: from the. date of meetmg of the Selactlon Commltte,e in |-
wkﬁehﬂig&hwq;-eens@@rg@}gg_
82 46 Kﬁpendﬁ: 5 L
- ‘i) Associate: meeswr/qugg
~teachingfresearchfadmtnrsttanan Universities
ﬂﬁngher aducation ety
83 54 | AT:pendlk 2 " *
i)y A minimum of ten. years of teach1ng experience ' in. university/ college,_.:z_, i Y
and/or experience in ‘research -at the. University/ National level { - - college, and/or experience. in' research/extension at the University/
institutions/industries, mcluding experience of .guiding candidates for’ research National levél institutions, of which not less than three years of
at doctoral level. . experience shall be as Associate Professor and its equivalent.
84 64 | Appendix- 3.1to 3.8, 4.0 & 5.0 (Associate Professoer) Appendix - 3.1to 3.8, 4.0 &5.0 J
2. Pay band : : ¥ 2. Pay band : }
15600-39100 with AGP 8000 (Pay band 37400-67000 with AGP 9000

f 15600-39100 with AGP 30'00 after three years. The Pay Band in Academic grade Pay :hall be such as may be |

| -. ;cribed by the UGC / ICAR / State Government from time to time.)

‘ ‘ (iv) Contribution to educational innovation, design of new curricula and courses, ) A A of.five years.of VHPRTIENCS C,'f teachlnlg SRE/OF e

_ : . and technology — mediated teaching learning process With ev:dence of having n g academIc!res:':':archfe?ﬂens.mn pasition eq”""a'?”‘ to that of ]

| | | guided doctoral candidates and research students. .39‘ Assa‘sta{\t Profess?r ina Unw.ersmf. College or ACCI’E.dIted lResearch |

| l. . Institution exlcludmg the period of Ph.D. research with evidence of |

| ‘ | : published work and a minimum of 5 publications as books and/or |

S, SR S - . | weshelgmees 00
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Statute | Page

Existing Provision Proposed amendment
No No. B J posed
2 3 4 5
e _l_ o — —_— m— m—— — —— —— — — —— —— —am— _— = e - — r_l_ - —_— ..;'.__ F— — — — =
| | (v) For consideration of experience of u_,.-tar'.'.

-D‘Jﬁum f@‘ 2 _,_4‘-

T A

equivalent, the experience of Agriculture
Officer/Senior Research Assistant and its -wf*--l-ﬂ'
considered for maximum three years in following manner
[_ (a) Experience of employee as Agriculture Officer/ Veterinary |
| Officer/ Senior Research Assistant after master degree he
| |. multiplied with factor of 0.6. i
(b) Experience of employee as Agriculture Officer [ Veterinary |
Officer / Senior Research Assistant after Ph.D. degree be |
multiplied with factor of 0.8. ,

|

74 | Appendix - 5.0

1.-Name:of the Posts : Dlrector of Information Technology

| 2. Pay Band: Rs. 15600-39100 with Grade Pay Rs. 8,000.

3. Prescribed Qualifications :

| Essential : _

| Ph.D. Degree with First Class at Bachelor’s or Ph.D. Degree with Master’s degree -}

| in'Computer Engineering / Information Technology / Computer Science / Agril. #
Statistics / Statistics / Agriculture Information Tet:hnuiogy / Computer [gs
Application / Agricultural Engmeerlng
OR

'i [ Master degree in above subjects with eight years' experience in Teaching /

Industry / Research at the level of Assistant Professor or equivalent.
| | AGE: Below 45 years Age relaxable in suitable cases of the employees of the

ﬁuiarat Agricultural Universities.
5

Relaxation in qualifications: Relaxation shall be as per Rule-17

4 Appendix - 6.0 Appendix - 6.0

[ 1. Name of the Posts: Assistant Professor / Assistant Research Scientist / ‘ 1. Name of the Posts: !
] Assistant Extension Educationist and its equivalent. : Assistant Professor / Assistant Research Scientist / Assistant |
| I [ Extension Educationist and its equivalent, 'J
[ | 2. Pay Band: Rs. 15600-39100 with AGP Rs. 6000. | 2. The Pay Band in Academic grade Pay shall be such as may be |

' ' | prescribed by the UGC / ICAR / State Government from time to
| | | time. |

5 Prescribed Qualiﬁcations é " ¢ 3. Prescribed Qualifications :
I.  Good academic record as defined by the concerned university with at least | (i) Good academic record with at least 55 % of marks or an equivalent |
55% marks (or an equivalent grade in a point scale wherever pr(.dmp grade at the Master or Doctorate level cepgrec in the relevant |
. system is followed) at the Master’s Degree level in a relevant subject of the subject of concerned faculty from recognized university. | )z
s A ATY)
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| Statute | Page
| No.

2

No.

3

Existing Provision

= - ——

Proposed amendment

concerned faculty from an Indian University.

Besides fulfilling the above qualifications, the candidate must have cleared
the National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC / ICAR,

Note: NET/SLET/SET shall not be required for such subjects for which
NET/SLET/SET accredited test is not conducted.

work as per the UGC Notification-2009 and published two full length

(ii) The candidate should have passed NET exammanon Q.n}tpcted WL
UGC/CSIR/ICAR/NET recognized by the state Govt, in
where, NET examination is conducted and should have 3
at least one article in National Academic of Agriculture Sciences
(NAAE), New Delhi rated journal,

But, the candidate who has acquired Ph.D. degree with course

publications having a NAAS rating not less than four shall be exempted
from NET on the last date of submission of application. Those
candidates with Ph.D. degree without course work will not qualify for
NET exemption
Other qualification:
The candidate should possess the basic knowledge of computer
application and should have passed CCC+ examination, he will have to
pass the same during the probation period, failing whlch his probation
period will not be regularized
{C) In case of Veterinary faculty, the candidates should be the
-member of State Veterinary Council and Vetennary Council of
India.

&7

76

Appendlx -7.0

- Record of having represented the UnIvers:t\? / Callege ‘at the interuniversity
/intercollegiate competitions or the State and/ or national championships.

(i) Record of having" represented the Unwersfty / College at the
interuniversity fintercollegia

national championships |
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PROPOSED AMENDMENT IN NEW COMMON STATUTE S.116

Sr. | Statute | Page pncallo e a2 ] " Proposed amendment

No. | No. | No. & A Remarks -

1 | 2 | 3 4 5

88 In exercise of the powers conferred under Section-28 (iv) and (x) | In exercise of the powers conferred under Sectaon 28 (iv) and (x] read w:th
_ read with Section-6 (19) of the Gujarat Agricultural Universities | (19) and Sec 9.(i gnd ii)

116 4 Act, 2004 (Gujarat Act No. 5 of 2004), the Board of Management | Act No. 5 of 2004} the Board of Management of the University nereby confirms the
of the University hereby confirms the following as Statute No. | following as Statute No. 5.116 laying down the rules governing the recruitment of non-
$.116 laying down the rules governing the recruitment of non- | teaching employees of the University.
teaching employees of the University.

89 Rule-4.0 Definitions : Rule-4.0 Definitions :
8. "Deputation" means the arrangements under which a | 8, "Deputation” means the arrangements under which a person working in

Rule- 4 person working in other organization is taken on loan other organization is taken on loan services under the University for the

4.0 services under the University for the specific period in specific period in accordance with the arrangements agreed upon between

accordance with the arrangements agreed upon the lending and borrowing organizations andivice=a
between the lending and borrowing organlzatlon &
30 Rule-6 0 Cadres : Rule-6.0 Cadres:
The posts included in the set-up shall be grouped in the following | The posts included in the set-up shall be grouped in the following groups as
groups as detailed in Annexure-1, detailed in
1. Technical Class-I A
2. Administrative Group Class-I
Rule- 3. Non-Technical Group Class-1 / Il
6.0 8 4. Administrative Group Class-l|
5. Administrative Group Class-Il|
6. Technical Group Class-l|
7. Non-Technical Group Class-ill
8. Isolated Cadre
9. Class -1V -Regular
91 Written examination /screening Test,
The Selection Committee/Registrar may, if it /he thinks
Rule expedient, direct that written examination or screening test
18 | be held either by the University or by a suitable agency
! appointed for the purpose to assess the suitability of the ;
- ! candidates for Direct Recruitment. g
32 ] Rule-19.0 Promotion : Rule-19.0 Promotion : \ ]

Rule- ‘ 12, | 19.1 (ii) The appointment to Class-1 post by promotion shall | 19.1 (ii) The appointment to Class-I post by promotion shall be made on

| 13 | be made on the principals of “Selectivity” irrespective of | p ples of “Selectivity” irrespective of the Seniority,

| the Seniority,

\

!




Sr.
No.
1

93

. 94

Statute Page
No. No.

3_j - 4 | i - 5

2

31

45

: Ji
—l— oy T 7.10 Workshop Manager PB-2 9300-34800 54001* 1 _'L 7.10 Workshop Manager PB-2 9300-34800 Grade Pay Rs;:4200 w

| 7 0 ISOLATED GROUP ISOLATED GROUP _
| 7.09 Instructor (Baking) PB-2 9300-34800 4200301004 ?.09 Instructor (Baking) PB-2 9300-34800 Grade Pay Rs.4400

\oi

APPENDIX 1.1
| The detailed requirements for the post shall be as under : ‘ 1. Designation of Post : Assistant Registrar / Aﬁfh’lih‘-istra"ci_\?emm'A-ct':ounts |
1. Designation of Post : Assistant Registrar . Officer ‘
4. Educational Qualifications & Experience required for ‘ a Educatlonal Quallf‘ cattons & Expenence requured for D:rect Recruitment :
' Direct Recruitment : ' : '
(1) At least Second Class Bachelor's degree in Arts,
Science and Commerce, Agriculture and Allied Science.
OR Post Graduate degree in Arts, Science, Commerce,
Agriculture and Allied Sciences.
| (2) Five years experience in Administration / Accounts /
Audit side in the cadre of Accounts Officer and equivalent
cadres and/or total eight years experience in the rank of
office superintendent and its equivalent.

95

46

APPENDIX - 1.2
The detailed requirements for the post shall be as under :
1. Designation of Post: Accounts Officer (PF)
[ 3. Age for Direct Recruitment: Below 35 Years (Provided
- that the age limit will be relaxed in case of University
' employees).
| 4. Educational Qualifications & Experience required for litic
Direct Recruitment : ~Not applicablestsise i
Candidate must be a graduate in commerce and |
chartered accountant having experience in supervisory |
. capacity of at least seven years in maintenance of |
l accounts in Government / Goyernment undertaking /
: Limited Company.
‘ 6. Ratio of different methods of Recruitment, if any. 6. Ratio of different methods of Recruit}@rr}?gt if any. i
(1) Direct Recruitment - 25% (2) Promotion - 75% : l (amlm&“fcmltmentqiﬁ;iﬁﬁﬁ"(zf Promotlom‘ﬁﬂo% f

| . S @/
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Page |

| Statute z s
|no. | No. No. Existing Provision Proposed amendment
St . § 2 —
(2 [ 2 [ 3 | | 4 i 5
' APPENDIX - 1.3
The detailed requirements for the post shall be as under
: ignation of Post :
96 o 1 Designation of Post: ) .
(4) Accounts Officer (P.F.)
o7 | APPENDIX - 1.6
The detailed requirements for the post shall be as under | The detailed requirements for the post shall be as under
1. esignation of Post : Store Keeper 1.  |Designation of Post: [Store Keeper [NOI
50
2.  [Pay Band : [PB-1 - Rs. 5200-20200 2.  [Pay Band : PB-1 - Rs. 5200-20200
Grade Pay : [Rs. 2800 Grade Pay : JRs. 2400
APPENDIX - 1.8
4. Educational Qualifications & Experience required for APPENDIX - 1.8
98 52 Direct Recruitment : 4, Educational Qualifications & Experience required for Direct Recruitment :
(A) Candidate should have passed H.S.C. (Standard XII) assed H.S.C. {Standard XIl) or it lent

or its equivalent examination. A graduate candidate
shall be preferable.

examination Or

ind allied sciences.
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Sr.

Page

persons of proved merits and efficiency working as
Personal Assistant Grade-Il (Stenographer Grade-ll)
(English) in the University and having experience of
atleast five years as such.

[B] Passed the Examination of CCC of DOEACC or of the

equivalent level examination determined by the

State Government from time to time.

Page 4 of 8

[A] Appointment shall be made by promotion on the basis of seniority-cum- |,
merit from amongst the persons of proved merits and efficiency working |
as Personal Assistant Grade-ll (Stenograprft:_(;rade—ll} (English) in the |
University and having experience of atleast seven years as such.

[B] Passed the Examination of CCCE or the equivalent level examination |
determined by the State Government from time to time. |

Statute L Yo,
No No. No. Existing Provision Proposed amendment
I 2 3 [ T a nbbarnriiae 5 )
APPENDIX-2.11 1 .
The detailed requirements for the post shall be as under | APPENDIX - 2.1.1
1. Designation of Post : Personal Assistant (Grade- |) ' The detailed requirements for the post shall be as under
| (Gujarati) i 1. Designation of Post : Personal Assistant (Grade- |) (Gujarati)
‘ 5. In case of appointment by promotion the post from ‘ 5. In case of appointment by promotion the post from which Promotion is to |
which Promotion is to made, experience required etc. :- made, experience required etc. :-
55 | " ' [A] Appointment shall be made by promotion on the
| basis of seniority-cum-merit from amongst the [A] Appointment shall be made by promotion on the basis of seniority-cum- |
: persons of proved merits and efficiency working as merit from amongst the persons of proved merits and efficiency working
! Personal Assistant Grade-ll (Stenographer Grade-ll) as Personal Assistant Grade-ll (Stenographer Grade-It) (Gujarati) in the |
| (Gujarati) in the University and having experience of University and having experience of atleast seven years as such.
= atleast five years as such. [B] Passed the Examination of CCC+ or the equivalent level examination
‘ [B] Passed the Examination of CCC of DOEACC or of the determined by the State Government from time to time.
‘ equivalent level examination determined by the ;
: State Government from time to time.
| APPENDIX - 2.1.2
' The detailed requirements for the post shall be as under -
! 1. Designation of Post : Personal Assistant (Grade- |) | APPENDIX - 2.1.2 ‘
| | (English) The detailed requirements for the post shall be as under ‘
’ 5. In case of appointment by promotion the post from | 1. Designation of Post : Personal Assistant (Grade- 1) (English)
\ which Promotion is to made, experience required etc. :-
| [A] Appointment shall be made by promotion on the | 5. In case of appointment by promotion the post from which Promotion is to ‘
| 100 i 55 basis of seniority-cum-merit from amongst the made, experience required etc. :-
|




e e e e e e

| 5. | Statute

No.

Page |
No. |

Existing Provision

3

4

New
Add

66

No Provision

APPENDIX -4.3

102

New
Add

69

No Provision

APPENDIX - 4.3 A.
The detailed requirements for the post shall be as under
1. De gnatlon of Post: Foreman Instructor

2. Pay Band PB-2 - Rs 9300- 34800
Grade Pay : Rs. 4400
3. Age for Direct Recruitment: 18 to 35 Years
4. Educational Qualifications & Experience required
for Direct Recruitment:-
[A] At least First class Bachelor’s degree in
Mechanical or Production Engineering.
OR
Diploma in Mechanical/Production/Civil
Engineering with three years' experience
[B] Passed the Examination of CCC examination determined by the State
Government from time to time. If not, should pass the examination
within the probation period.
S. Incase of appointment by Promotion the post from which Promotion is to
made, experience required  etc. :-

[A] Appointment shall be made by promotion on the basis of seniority-
cum-merit from amongst the persons of proved merits and efficiency
working as Supervisor Instructor in the concerned faculty and having
experience of at least five years as such.

6. Ratio of methods of Recruitment :
(1) Direct Recruitment - 50% (2) Promotion - 50%

103

70

Appendix 4.4

4. Educational Qualifications and Experience required for
direct recruitment: N.A.

6. (1) Direct Recruitment - NiL (2) Promotion - 100%

»

Appendix 4.4 )
4, Educational Qualifications and Experience required for direct recruitment:
N.A.

6 (1) Direct Recruitment, - NIL (2) Promotion - 100%

N
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Statute

RaRE Existing Provision Proposed amendment
No No. | No. | |
1 1 _2_4_3— o - a PR N - N _5 N
' No Provision o 1 Appe;di_x a5 S -
S S — . ——rl .. L #:5(6) Supervisor Instructor (Pay Seale Equivalent to Agn. Assista
| Appendix 4.5
104 71 | 4. [A] Two/three years diploma course in Agriculture/ 4. [A] Two/three years diploma course in concerned discipline/ faculty.
| __]_ _ Horticulture. e .
| | Add 71 | No Provision | APPENDIX -4.5A. |
_ nei;ir i The detailed requirements for the post shall be as under :- '
| ‘ 1. Designation of Post : Supervisor Instructor
| - . (Pay scale Equivalent to Agril. Assistant)
! | : 2. Pay Band : PB-2 - Rs. 5200-20200
Grade Pay : Rs. 2400
‘ 105 3. Age for Direct Recruitment : 18 to 33 Years
| 4. Educational Qualifications & Experience required for Direct Recruitment :-
] [A] At least First class Diploma in Mechanical/Production/Civd Engineering.
[B] Passed the Examination of CCC examination determined by the State
[ Government  from time to time. If not, should pass the examination
' ’ within the probation period.
! | 5. Ratio of methods of Recruitment : Direct Recruitment - 100%
| J APPENDIX - 5.1 |
| ‘ 4. Educational Qualifications & Experience required for | 4. Educational Qualifications & Experience required for ct Recruitment : N
‘ | Direct Recruitment : nCeg: LSc.(AIT) '
J Master degree in Computer Science or M.C.A. OR B.Sc. in
’ 106 i 74 Computer Scif:nce with . o y
. ‘ 3 years experience OR B.Sc. in Statistics / Mathematics and P.G.
' [ Diploma in
! ‘ Computer Applications and 3 years experience of computer | AGE: 18 TO 37 YEARS ‘
L | programming.
=it APPENDIX - 5.2 G
‘ | 4. Educational Qualifications & Experience required for .
107 | 75 Direct Recruitment :
|

Master degree in Computer Science or M.C.A. OR B.Sc. in

Mathematics and P.G. Diploma in Computer Applications.

Computer Science with 3 years experience OR B.Sc. in Statistics 7|

AGE: 18 TO 37 YEARS

Appendix - 5.3

(6) (1) Direct Recruitment - 50% (2) Promotion - 50%

J Appe;dir -53
(6) (1) Direct Recruitment - 100% (2) Promotion - NIL X
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(S statute | Page |

Existing Provision

Proposed amendment

No. No. | No.
(2 | 2 13| a R 5 e
'_1(_)9 j 11_ 91 _Appendi.r 78 B Deleted (as included in Appendix - 4.3)
| | | Appendix - 7.9 Appendix - 7.9 \¢
‘ l 4. Educational Qualifications and Experience required for 4. Educational Qualifications and Experience required for direct rec
110 ‘ 92 | direct recruitment: N.A. [AVAt [east first class bachelors degree in home science/ bakirn
| 6. (1) Direct Recruitment - NIL (2) Promotion - 100%
I 98 | Appendix - 7.15 Appendix - 7.15
4. Educational Qualifications and Experience required for 4, Educational Qualifications and Exp [
direct recruitrnent: [ : ors -
111 [A] A candidate must have possessed a degree of 8. Sc. in the
subject of Chemistry/ Microbiology or B. Sc. (Home Science/
Nutrition) / B. Tech. (Food Technology) as the case may be.
Appmdix: 7.18 y ; ) ' ndix - 7.18
4: Educat'or.'al Qualificafions and Experiatics required far fglucational Qualifications and Experience required for direct recruitment:
direct recruitment: T Rt e St P e SR T RS
[A] Passed SSC or its equivalent examination. L T : :
| A% 101 [B] Certificate course in baking technology, il
r [C] At least one year experience in baking job. OR B.Sc. i
(Home Science with Nutrition/ Food Technology OR o n
Diploma in Food Technology [8]:abg 1] sheietne
Appendix 7.22
4. Educational Qualifications and Experience required for
direct recruitment:
| [A] Possesses a certificate of Livestock Inspector Training from
! any recognized University.
1
113 105
|
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5r. ' statute

Page _— o
NG No. No. Existing Provision Proposed amendment
1 | 2 8 s 1 5
. _| _ \ppemhr . 7.26 - S - - N - - h :
. Educational Qualifications and Experience required for | Appendix - 7.26
i1a | 109 direct rertr‘uitment: . 4. Educational Qualifications and Experience required for direct recrumnem o
r [A] Certificate in Mechanical/ Electrical Engineering (3 [A] Djﬁqma in Mechanical/ Electrical Engineering (3 years course) OR ITlin |
| | years course) OR ITI in Wireman/Electrician/Fitter Wireman/Electrician/Fitter with two years practical experience.
_ | with two years practical experience
B Appendix - 7.27 ' Appendix - 7.27 -
| | 4, Educational Qualifications and Experience required for | 4. Educational Qualifications and Experience required for direct recruitment:
direct recruitment: [A] Should possess Blp},qmg in Mechanical Engineering/ Diesel Mechanic/
| \ [A] Should possess Certificate in trade and Diesel Automobile / Motor Mechanic (3 vyears course) with one year :
115 110 Mechanic or Automobile or Motor Mechanic from experience in operating, maintenance and repair of IC engine, tractor,
|-I ITI with about one year experience in operating, bulldozer or machineries.
maintenance and repair of IC engine, tractor,
bulldozer or machineries.
Appendix - 7.31 Appendix - 7.31
4. Fducational Qualifications and Experience required for 4, Educational Qualifications and Experience required for direct recruitment:
direct recruitment: [A] Three years Diploma in Home science/ Nutrition and dietetics with two
116 | 114 [A] Passed HSC or its equivalent examination. years experience.
' [B] Certificate course in baking technology, (B] and [C] deleted I
[C] At least two years experience in baking job. OR B.Sc.

(Home Science with Nutrition/ Food Technology

|
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PROPOSED AMENDMENT IN NEW COMMON STATUTE 5.117

s | P d dment
| Sr. ‘ Statute! age Existing Provision Proposed amendmen
| No. No. | No. - B
|1 | 2 3 4 5
' Rule-4.0 Definitions : .
n . (] . . x
(15) "Other University" means any University establl?hed (15) “Other University" means
117 under a Central or State Act other than the Gujarat State Act other than the B8
Agricultural Universities Act.
f'___—.

1 e w2



_ Sr
No.

Statuie
No.

Page I
No. |

PROPOSED AMENDMENT IN NEW COMMON STATUTE S.118

Existing Provision

Proposed amendment

S.118

2

a4

5

In exercise of the powers conferred under Sections-20 (1)
(xxii) and (xxiii) read with Section-28 (iv) of the Gujarat
Agricultural Universities Act, 2004 (Gujarat Act No. 5 of
2004) the Board of Management of the University hereby
confirms the following as Statute No. 5.118 laying down
the rules for governing the Discipline & Appeal of the
employees of the University.

- ) of the GAU Act, 2004 (Gujarat Act No. 5 of 2004) the Board of
Management of the University hereby confirms the following as Statute No. 5.118 laying
down the rules for governing the Discipline & Appeal of the employees of the University.

120

119

Rule-3.0 Applicability
(i) teachers of the University as defined in clause-15 of
Rule-8 of these rules.
3.2 These rules shall not apply to -
(ii) Persons paid form contingencies.

Rule-3.0 Applicability
(ii) teachers of the University as defined in clause-§8 of Rule-§ of these rules.

3.2 These rules shall not apply to -

13

Rule-17.0 Authority to
University employee :
The Board of Management may impose on an University
employee any of the penalties specified in rule-16.

Provided that an officer of the University or a Head of
Unit may impose, any of the minor penalties specified in
rule-16, on a Class-lll and Class-IV employee working
under him.

impose penalties on the

(i) Persons paid contingencies.

121

28

CHAPTER -V
APPEALS

Rule-28.0 Appeal :

The appeal from the order of dismissal, removal or
reduction under Section-50 (1) of the Act or of
termination under Section-52 of the Act shall lie with the
Government as per provisions contained in Section-50 of
the Act.

CHAPTER -V
APPEALS

Rule-28.0 Appeal :

he order of dismissal, removal or reduction under Section-50 (1) of the
Act or of termination under Section-5 of the Act, shall lie with the Government as per
provisions contained in Section-50 of the Act.

N/




- — =
Statute

PROPOSED AMENDMENT IN NEW COMMON STATUTE S$.119

Sr. Page Existing Provision Proposed amendment
| No. | No. | No. o
1} 2 | 3 B 4 5
122 22 In exercise of the powers conferred under Section-20 (1) (xxii) and | In exercise of the powers conferred under Xii
Section-28 (i) and (iv) read with Section-6 (19) of the Gujarat | and (iv) read with Section-6 (19) and Sei . of the Gujarat Agncutlural
Agricultural Universities Act, 2004 (Gujarat Act No. 5 of 2004), the | Universities Act, 2004 (Gujarat Act No. 5 of 2004), the Board of Management of the
$.119 Board of Management of the University hereby confirms the | University hereby confirms the following as Statute No. $.119.0 laying down ‘the
' following as Statute No. 5.119.0 laying down the rules governing | rules governing the Conditions of Service of the officers (other than Chancellor, Vice-
the Conditions of Service of the officers (other than Chancellor, | Chancellor), Teachers and other employees of the University.
Vice-Chancellor), Teachers and other employees of the University.
123 24 CHAPTER - Il CHAPTER - 1l
DEFINITIONS DEFINITIONS
(4) "Accounts Officer" means the Accounts Officer declared by e Comptroller of Section-
the University as an officer of the University under Section-8 (ix)
of the Act.
124 26 (20) "Employee" means an officer, teacher and other employee of
the University to whom these rules apply as per rule-2 of these
rules.
35 CHAPTER - lll
GENERAL CONDITIONS OF SERVICE ]
125 36 Rule-10.0 Who should sign a Medical Certificate : Rule-10.0 Who should sign a Medical Certificate :
Medical certificate of health shall be signed by the Civil Surgeon of | Medical certlf cate of health shall be signed by the Civil Surgeon of the District Civil
the District Civil Hospital. The same shall be in Form-1 attached er ofithe University. The same shall be in Form-1 attached and
and it shall be regarded as confidential in case of female it shall be regarded as confldentlal in case of female candidate.
candidate.
[[AS 41 Rule-26.0 Resignation from the University service : Rule-26.0 Resignation from the University service :
A 26.1 An employee, other than an officer of the University, may at

any time resign from the services of the University by giving a
notice of one month in writing to the appointing authority,

26.1 An employee of the University, may at any time resign from the services of the
University by gwtng a notice of one month in writing to the appo:ntmg authomy




Page

leave salary :

Statute . o
| NG No. | No. Existing Provision Proposed amendment
il s sy ;
126 |43 | CHAPTER-IV R | CHAPTER-IV -
44 | RETIREMENT AND SUPERANNUATION RETIREMENT AND SUPERANNUATION
' Rule-27.0 Age of retirement : Rule-27.0 Age of retirement :
. Explanation: For the purpose of clauses (1] to (3) above, an | Explanation: For the purpose of clauses (1) to (3) above, an employee, wrmosé\P"a"t'e-
employee, whase date of birth is the 1st day of a month, shall | of birth is the 1st day of a month shall retire from service on the afternoon of the
| retire from service on the afternoon of the last day of the same | last day of tPfe" ai month in which he attains the age of sixty-two years or sixty
month in which he attains the age of sixty-two years or sixty years | years or fifty-eight years, as the case may be.
i or fifty-eight years, as the case may be. |
| Rule-28.0 Retirement before reaching the age of superannuation | Rule-28.0 Retirement before reaching the age of superannuation:
J Any employee may, by giving notice of not less than three months | Any employee may, by gi |ng ot|ce of not less than three mo ths m writmg to the
in writing to the University, retire after he has attained the age of | University, ré’ﬁ ' ty \ ieun
fifty-five years :
_______ L . pe—|
127 | 46 | CHAPTER -V CHAPTER =V
’ | MAINTENANCE OF RECORDS OF SERVICE MAINTENANCE OF RECORDS OF SERVICE ?
i Rule-36.0 Maintenance of service book : Rule-36.0 Maintenance of service book :
| A Service Book of each employee including self shall be | A Service Book of each employee including self shall be maintained by the Head of
‘ maintained by the Head of the Office / Unit in the Form as may be | the Office / Unit in the Form as may be laid down by the University. The same in
laid down by the University :gf respect of the 6fficers of the University referred to at Sr. No. (iii) to (ix) of Section-8
} gt The same in respect of the officers | of the Act, shall be maintained by the Registrar.
| of the Unwerslty referred to at Sr. No. {iii) to (ix) of Section-8 of
I the Act, shall be maintained by the Registrar. o -
| 128 49 Rule-43.0 Responsibility of the Head of the Unit / Registrar to | Rule-43.0 Responsibility of the Head of the Unit / Registrar to make entries :
| | make entries : When an employee is transferred to foreign service, the responsibility for making
i | When an emplaoyee is transferred to foreign service, the responsibility | entries in the Service Book should be with the Registrar. For this purpose, the
| for making entries in the Service Book should be with the Registrar. | Compttollet will issue a certificate to the effect that pension and leave salary
| For this purpose, the Accounts Officer will issue a certificate to the cdntnbunons have been recovered from the office of deputation.
' effect that pension and leave salary contributions have been
‘ recovered from the office of deputation. .
‘ 129 86 Rule-112.0 Procedure for making payntent of cash equivalent of | Rule-112.0 Procedure for making payment of cash equivalent of leave salary :
|

(4) Thereafter, the Registrar should within 15 days after the date
| af retirement, voluntary retirement etc., prepare a bill claiming
the cash equivalent of leave salary in respect of the unutilized
earned leave / half pay leave.

(4) Thereafter, the concerned; Unit'Head should within 15 days after the date of |
retirement, voluntary retirement etc., concerned office prepare a bill claiming the
cash equivalent of leave salary in respect of the unutilized earned leave / half pay

leave.
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Sr. | Statute | Page

No. No. | No. Existing Provision Proposed amendment
L1 | 2 | 31 o a |
| 13 —l_ 99 l 128.2 A female employee not in permanent employ, who has put /
f | in at least one year of continuous service shall also, subject to the | one year of continuous service shall also, sub;ect to the prowsaons of this r
provisions of this rule, be eligible for maternity leave referred to | eligible for maternity leave referred to in rule-128.1.
- inrule-128.1. ) B B
131 CHAPTER - X ‘ CHAPTER - X
102 KINDS OF LEAVE DUE & ADMISSIBLE KINDS OF LEAVE DUE & ADMISSIBLE
TO THE TEACHERS OF THE UNIVERSITY TO THE TEACHERS OF THE UNIVERSITY
[Note : The provisions contained in these chapter are applicable | [Note : The provisions contained in these chapter are applicable to the Teachers and
to the Teachers and the same are based on the guidelines issued | the same are based on the guidelines issued by the UGC /ICAR/DARE in these regard
by the UGC in these regard and also the orders issued by the State | and also the orders issued by the State Government.]
Government.]
Rule-133.0 Duty Leave :
132 106 Rule-136.0 Counting of Study Leave for increment, pension, etc. : | Rule-136.0 Counting of Study Leave for increment, pension, etc. :
136.2 Study leave shall count as service for Pension / Provident | 136.2 Study leave shall as service for Pension / Provident Fund, provided
Fund, provided the teacher joins the University on the expiry of | the teacher joins the University on the expiry of his study leave.
his study leave. y :
Rule-137.0 Undertaking and Execution of Bond : 137.2 A teacher of the University availing himself of study leave shall give an
137.2 A teacher of the University availing himself of study leave undertakmg in Form-8 that he shall serve the University for a continuous period of
shall give an undertaking in Form-8 that he shall serve the | af € years to be calculated from the date of his resuming duty after expiry of
University for a continuous period of a least three years to be | the study leave or extended period f
calculated from the date of his resuming duty after expiry of the
study leave or extended period of study leave.
133 110 | Rule-141.0 Conditions governing the grant of Sabbatical Leave : Rule-141.0 Conditions governing the grant of Sabbatical Leave :
Rule-142.0 Special Casual Leave Rule-142.0 Special Casual Leave
142.1 Special casual leave, not exceeding 10 days in an academic | 142.1 Special casual leave, not exceeding 15
year, may be granted to a teacher: granted to a teacher:
142.2 In computing the 10 days’ leave admissible, the days of | 142.2 In computing the | S
actual journey, if any, to and from the places where activities | to and from the places where activities specified abnve, take place, will be excluded.
specified above, take place, will be excluded.
CHAPTER - XI CHAPTER - XI
e Jla TRAVELLING ALLOWANCE TRAVELLING ALLOWANCE
[ 134 112 | Rule-147.0 Classification of employees for Mileage Allowance : iﬂcatlon f employees for Mileage Allowance
The employees shall be classified in various grades for the | The ;  dat may be amended
| purpose of mileage allowance as per rule-165. from ” '
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Sr. Statute Page

No No. No. Existing Provision Proposed amendment
i [ 8 | s | & e
135 116 Rule-160.0 Entitlement for j journey by Air : = 1 ' Rule-160.0 Entitlement for journey by Air : o S
| 160.1 The following provisions shall govern ..... These ﬁiall Be"iﬁ'pﬂzal as per GoG GR dated 03.10.2012 and as may be ame b St
'  from time to time.
|
136 117 Rule-162.0 Entitlement for j journey by by rail on tour : _Rule 162 0 Enutlemem'fc-rjourme\,nr by railontour: o
Based on the pay drawn, the entitlement of an employee for | Th | ' ' 0G GR dated 03.10.2012 ‘and as may be amended
journeys by rail on tour shall be as under
[ 137 r_ " 118 | Rule-164.0 Entitlement for journey by public bus : - Rule-164.0 Entitlement for journey by Road : o o
' i Based on the pay drawn by an employee, he shall be entitled to Based on the pay drawn by an employee, he shall be entitled to travel by road as |
| travel by public bus as under : _
GoG GR dated 03:10.2012 and as may bé amended |
|| |
138 | 119 Rule-165.0 Grades of employees for drawing Road Mileage Rule 165 0 Grades of employees fnr drawmg Road Mileage Allowance ‘
— o i e PG o G it 4\-
‘ ‘ | Allowance : | : Al NG CR da 14 4 Fo
f 139 | ' 120 | Rule-166.0 Rates of road mileage for journeys by Road : J
d as may beiamended
Rule-167.0 General conditions for drawal of Road Mileage
. Allowance : |
‘ as may he ‘amended

' . | Rule-170.0 Local journeys at Headquarters and in camp while on
122 l tour:

170.2 The rates of the road mileage allowance for the journeys
mentioned in rule-170.1 shall be as follows :

| Rule-177.0 Rates of Daily Allowance : Rule-177.0 Rates of Daily Allowance S ‘
. The rates of daily allowance shall be as follows : The rat o?’&'ail\'j%l"’ﬁ'a ail bé as per GoG GR dated 03.10.2012 and as may
| , . b‘ nﬁ‘eﬁdn r rﬂ“,tirhe o time. |
‘ 126 .| Rule-198.0 Composite Transfer grant : Rule_ 198.0 Composne Transfer grant:

""‘F'nllﬂﬁ%_ '—ll‘é?:l FGOG;GR dated 23.04 ‘2015 and as may be ‘amended |

‘ 136 Rule-199.0 Entitlement of carriage of personal effects by rail on | Rule 199. 0 Entltlement of carriage of personal effects by rail on transfer
transfer: I;l"‘!'.esshall,b &gplled as ﬁper Go'GaGR dated 23 04 2015-and as may be amande

m time to time.

i l . fro S _t
e S FU— — .
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SHyiE | gL | Existing Provision Proposed amendment
No. No. No. ]_
(2 | 2 [ g - 3 i 5 _
' ‘ Ru!e 200.0 Carrlage of personal effects by road between places | Rule-zoo 0 Carriage of personal effects t:w road between places conn
|| | connected by rail : ! ] - 3R dated'23.04.2015 and as may |
| - |8
140 | Rule-201.0 Carriage of personal effects by road from one place Rule-ZOl 0 Carriage of persunal effects by road from one place to another at new |
’ to another at new or old headquarters : —
.2015:and as may be amended
| [ m -
i CHAPTER - XIX
SECURITY TO BE FURNISHED BY THE EMPLOYEE
141 Rule-305.0 University employee and the amount of security to | Rule-305.0 University employee and the amount of security to be furnished by him
be furnished by him
305.1 Every employee of the University, who is entrusted with the | 305.1 Every employee of the University, who is entrusted with the collection or
188 collection or custody of cash, stores or any other property of the custody of cash, stores or any other property of the University, shall be liable
University, shall be liable to furnish security to the University and to furnish security to the University and accordingly each such employee
accordingly each such employee shall furnish security in a shall furnish security in a personal solvency bond on a non-judicial %rﬂﬁ
personal solvency bond on a non-judicial stamp paper of Rs, 40 or OfR: in other manner provided in rule-309.
in other manner provided in rule-309.
142 189 | Rule-307.0 Execution of Security Bond Rule-307.0 Execution of Security Bond
307.1 An employee, who is required to furnish security under | 307.1 An employee, who is required to furnish secunty under these rules shall
' these rules, shall execute a security bond on a non-judicial stamp execute a security bond on a pon=juc { :
paper of Rs.40 setting forth the conditions under which, the the conditions under which, the University will hold the security and may
University will hold the security and may ultimately refund or ultimately refund or appropriate it. The security bond shall be in one of the
appropriate it. The security bond shall be in one of the forms forms prescribed under rule-308,
) prescribed under rule-308.
| 143 197 Rule-323.0 Accommodation Committee : Rule-323.0 Accommodation Committee :
-f”"'f‘e shall be 1" Accommodation Committee consisting of the There shall be an accommodation committee consisting of the Deans and Directors;
ollowing members : : : !
(1) Director of Research and Dean Post Graduate Studies - Chairman to be framed by the Vice Chancellor for a period of two y_ears. The Executive
(2) All Principals of Colleges Engineer shall be the members Secretary of the committee. Allotment of
(3) All Deans accommodation available with the university at various places shall be regulated by
(4) Assistant Registrar (Administration) the committee.
(5) Executive Engineer - Secretary
| The allotment of accommodation available with the University at r
" various places shall be regulated by the committee. 2 /
| Rule-324.0 Sharing of accommodation with other University _ Rule-324.0 ﬁ! \ v | .
l employee . RELE 3 [ l o
[ 144 1208 | (2) Figure. N -
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PROPOSED AMENDMENT IN NEW COMMON STATUTE S.121

" sr. | statute | Page Existing Provision J Proposed amendment
. No | No. No. o
| 1 | 2 3 4 5 : e ol
! 145 | 5.121 2 In exercise of the powers conferred under Section-28 (iii) read with Section-6 (28) | In exercise of the powers conferred under Section-20 (xxxii) and Section-
. | of the Gujarat Agricultural Universities Act, 2004 (Gujarat Act No. 5 of 2004), the | 284iii) read with Section-6 (28) and Section-29 (1 and 2) of the Gujarat |
‘ ‘ Board of Management of the University hereby confirms the following as Statute | Agricultural Universities Act, 2004 (Gujarat Act No. 5 of 2004), the Board
No. 5.121.0 laying down the rules governing the Delegation of administrative, | of Management of the University hereby confirms the following as Statute i
‘ financial and executive powers relating to academic, technical matters and works | No. S$.121.0 laying down the rules governing the Delegation of |
in the Gujarat Agricultural Universities. administrative, financial and executive powers relating to academic and |
L technical matters and works in the Gujarat Agricultural Universities. -l
! 146 3 Rule-4.0 Definitions : Rule-4.0 Definitions :
(3) "Comptroller" means Accounts Officer-cum-Comptroller of the University. Zdt e, oller
Existing Provision Proposed amendment
Nature of Power | Authority Scope & Nature of Power Authority | ';E:ape & Conditions |
Conditions { ) i
147 8 10 Power to execute contract - : Power to execute contract [ U

(1) of service rendered under the provisions | (i) Registrar (i) Full _ {
of Statutes and Service Rules ' (i) For service from (i) Registrar{ (i) Full
organization/institution etc. !

(ii) entered by student of Agricultural school | (i) Concerned (ii) Full

/ Polytechnic / Home Science Schools Principal (i) For stipend of students in
o o polytechnics/  colleges (ii) Principal / | (i) Full
(iii) entered under other stipendiary training | (iii) Head of -y Dean
course. Unit () Fu (iii) Scholarship / fellowship to
training organization Dean /Head | (iif) Full

of Unit”

‘ the students  from any (i) Concern
l




| S Existing Provision s Proposed amendment
2 & 4 - R - s ]
' Nature of Power | Authority Scope & Nature of Power ~ Authority
fle o - Conditinns
1 Power to give permission to an employee (o T Power to girc PETTIISSION 1O an -
attend conference. meeting. seminar, employee o attend conference,
workshop. svmposium, exhibition, training, seminar, workshop, symposium,
visits, etc. exhibition, training, visits, etc.
(1) Outside the country (1) Vice- (i) Full. | (1) Outside the country
Chanicelior Subject to the — (i) Full, Subject to the
prior approval of Chanccl!ur prior approval of
Government and Government and as
as per the policy per the policy laid
laid down by the down by the State /
State / Central | Central Government
Government from time to time.
from time to time. Report of the visit to
Report of the visit be submitted to the
to be submitted Board of
to the Board of Management
Management and Government.
and Government.
(ii) Outside the State but within the country | (ii) Vice- (i) Full-Report of (ii) Outside the State but within (i) Vice- (ii) Full -Report of the
Chancellor the visit to be the country Chancellor visit to be submitted
submitted to the to the Vice-
Vice-Chancellor Chancellor
(i1i) Within the State (iii) Full (iii) Within the State (ii1) Vice- (iii) Full
(i) Vice- Chancellor
Chancellor
AR
o : = "
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- Emsting Prov_lsron

o N __

- Proposed amendment

b v.-_;;:.}_'.j.i- .

1 2 | 3 5 |
- 7| Nature of Power R _F_Aulh()rily_ Scope & " | Nature of Power Aulhorlly
| | | ' Conditions l
151 32 |15 | Power to give permission for tour for Power to give permission for |
! | business of the University outside tour for business of the
l | Umversntv area W > State University outioft -
| (i) Officer and Teacher of the Unwersttv
| (ii) Other employee
| (i) Registrar / | (ii) Full
Head
of Unit - as the
case
may be : :
(III)‘UnItI-HeadsI Head of Office (iii) (iii) Full
e 3 Concerned Under prior
University | intimation of Vice
officers " Chancellor
152 as |20 | (i) above Rs. 50,000 per year (i) Vice Full | () above Rs. 50,000 per M | () Vice Full
Chancellor | Subjecttothe | (i) more than Rs. 20,000 & up Chancellor | Subject to the budget
(ii) more than Rs. 20,000 & up to Rs. (i) Office of - | pydget provision to Rs. 50,000 per j{ém (i) University | provision and the
50,000 per year the | andthe - * | (i) up to Rs. 20,000 per ., Officer conditions of the rate
(iii) up to Rs. 20,000 per year (i) Headof | cONdition of the | G| contract.
P il ) Unit / rate contract. Head of -
Head of : Office
Office
153 45 21 Power to purchase petty stores and (i) Vice Full Power to purchase petty stores Full
consumable articles limited to Chancellor | subject to the and consumable articles limited Subject to the budget
(ii) University | pydget provision | to Loperen provision and
(i) more than Rs. 50,000 per year Officer/ | 3nd purchase (i)  more than Rs.50,000 per (i) Vice purchase policy of
(iiy more than Rs. 25,000 & up to Rs. 50,000 (iii)PIr;:::ip:} | policy of the 5 (ﬁ)%‘;ir\l:-ili?r the University.
per year Unit / University. (i) more than Rs.25,000 and up Officer !Y
2 Head of z to Rs.50,000 per % Principal
(iii) up to Rs.25,000 per year Office (iii} up to Rs.25,000 per (iii) Head of
Unit /
Head of
Office
| L
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| Proposed amendment

1 2 N S 5 _
Nature of Power - #Aﬁﬁdr‘iﬁ_—__[ Sr.o;;e & | Natre of Power - ‘ -Kulhnrily
P . N o S | Conditions ;! |
| 149 30 14 | Power 1o give permission 1o the teacher 1o [ [ Full 'A.Eﬁ?toﬁeam@oﬁoT -
| attend meeting connected with - Not exceeding 15 the teacher / ‘ Not exceeding 15
’ | (i) ICAR / ASRB / UPSC / GPSC / other (i) Vice- days in a year employee to  attend . daysina ve‘ar when
iheciehnsnioA e sleton. | Chinbatter, | L NARE meting connectediwith I AR,
| ’ ’ expenditure is borne by inviting
| | (ii) ICAR / ASRB / UPSC / GPSC / other | barne by inviting | {i} ICAR / ASRS / UPSC / GPSC | ., ‘ PIESREAOn. The
| universities/institutions related to ergaakation, The ot un"nve‘rsmes/mstltut!o Chancellor | BEission:to'be
! examination or other academic work (ii) Concerned | Permission tobe | ns/organizations/ NGOs given
' ' Officer given related to selection as per the policy laid
as per the policy . down by the
laid (ii) ICAR/ AS-RB /'l.JPSC / GPSC / (ii) Concerned | University
down by the other universities Officer
University /institutions/ organizations /
NGOs related to
examination or other
| academic work
|
| | B. Permission to accept
If membership / student guide
] / member in advisory Vice
committee/ assignment Chancellor
from any organization /
institution / Board / Council
etc.
i | . |
| 150 31 15 | Power to give permission for tour for Power to give permission for
business of the University within the tour for business of the
| University area University With State
[ New add New add ‘
|| (iv) Unit Head/Head of office (iv)Concerned | (iv) Full (iv) Unit Head/Head of office (iv)Concerned  (iv) Full
r University University
officers officers

. D
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Existing Provision
L. LRS-

_ Proposed amendment

= | 3 R 8 5 | = S | —
Jl Nature of Power Authority j Scope & Nature of Power Authority
L N | Conditions 1l
r 154 53 23 Power to utilize farm/ dairy/ livestock (i) Headof | (i) Full
products for - Unit !
(i) Farm dairy/livestock
products
(ii) Trial purposes (ii) Head of | (ii) Full
Office With approval of ) .
(ii1)  Supplying to other institution and the Head of Unit (“3 Supplying to other |usft1tuuon
outside the State for trial purposes (iii) Head of | except for e - ld e State for
Unit perishable articles. | trial/ al purposes
(iii) Full
Subject to policy
laid down by the
University
155 82 32 Power to sanction expenditure in connection | Vice- Full Power to sanction expenditure in | Vice- Full
with free furnished residential .| Chancellor Subject to the connection with free furnished Chancellor
accommodation norms and value | residential accommodation
laid down in this
regard by the
Board of
Management
156 88 33 Power to accord administrative approval to Subject to
new construction. approval of works
from ICAR /
Funding Agency /
Government and
(i) above Rs. 50 lakhs (i) Boardof | availability of
Management | grant
(ii) more than Rs. 25 lakhs & up to Rs. 50 | (ii) Cunstructi | () Full
lakhs on
(iii) more than Rs. 5 lakhs & up to Rs. 25 ... commitiee | (i) Full
{akihe (ii1) Vice-
. Chancellor (iii) Full
(1v) up to Rs. 5 lakhs (iv) Executive
Engineer (iv) Full
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i 2 & & 3 . . .._9 A 5 L
| Nature of Power - . ~ Authority Scope & !
S R S P _ Conditions
137 lor [ 39 | Power to dispose off surplus and Full
‘ unserviceable articles. farm products, | Subject 10
| animal and dairy products, livestock and procedure and
birds including experimental animals and rules Jaid down in
birds seeds, trees, etc. having book value of | this regard and
further subjgct to
the condition that
the item is
unusable and in
damaged
(!) Vice- condition
(i) above Rs. 50,000 Chancellor
(ii) Uni.
(ii) up to Rs. 50,000 Officer /
Principal
(111) up to Rs. 15,000 (i11) Head of |
Unit
158 106 41 Power to dispose off seeds treated with Director of| Full (i) Power to dispose off seeds (i) Directorof | Full
poisonous insecticides and not required. Research treated with poisonous Research
insecticides and not required
(i) Power to sanction to convert
the breeder seed into general / | (ii) Director of ]
other stage &l
Research ‘ .
| L2 23
{ l: o e
\
.
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